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Victory For The 
Housekeepers! 





Last month, we reported that Housekeepers at ULHT were being faced with the prospect of having to switch roles every 
week. With many threatened to quit at the prospect of being forced to do unsuitable work at short notice, UNISON stepped in 
and at the end of January successfully negotiated a settlement with United Lincolnshire Hospitals Trust which will prevent the 
loss of many of it’s experienced housekeeping staff and preserve their dignity at work (more inside). 


Also in this issue; 
- Questions For Women Who Work Which Could Improve Your Wokrplace 


- Sleaford and Trust Ranking in LGBT+ Changes 
- Celebrating Long Service at Lincolnshire Community Health Service 


- Photo Pledge Competition Still Open - £20 Gift Vouchers To Be Won! 
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ment has saved the Trust from the possibility of losing many 


UNISON Secures Housekeepers experienced staff and demonstrates UNISON and our mem- 
Deal at ULHT bers’ continued determination to secure dignity and respect 


Housekeepers are vital workers in the running of the health Questions To Ask For Women 
service. They are constantly on the front line in the battle Who Work 

against infection as well as being responsible for running our 
kitchens, canteens and cafeterias — keeping the bellies of le- 
gions of health care workers, patients and visitors full day in, 


Delegates in Bournemouth at this year’s UNISON Women’s 
Conference (13th-15th February) highlighted these two key 
questions to ask about your workplace. 


day out. 

Last October, housekeepers at Pilgrim Hospital in Boston “Are you supplied with uniform or PPE that fits correctly or 
found a letter, inexplicably left lying on a staff room table, given different sizes to choose from? Is your equipment ap- 
informing them that they would be forced to spend every propriate for your size?” 


other week working as “auxiliary” staff. This would have seen 
the housekeepers — many of whom are at the older end of the 
workforce — being forced to do unsuitable work at short no- 
tice, potentially at great risk to their physical and mental 
health. Kitchen staff were concerned about being forced to do 
the often heavy work of cleaning, while some housekeepers “Are you on maternity leave and wishing to return to work 
who suffer from anxiety and do cleaning duties were worried Whilst still breast feeding?” 

about the very public-facing nature of working in the kitchens. 


The data for health & safety research is based around an aver- 
age male, therefore most safety aspects are also based on an 
average male. Uniforms must always be comfortable and ap- 
propriate for the type of work you are performing. 


Your employer should offer you a safe, comfortable and pri- 


Many were threatening to quit if this new regime came to vate space to breast feed or express milk. 


pass, at a time when the Trust is already struggling to fill va- If these issues affect you, you should always begin by talking 
cancies across the board. to your manager. Most employers should want a healthy and 
safe environment for their employees and dialog is an im- 


With the support of UNISON, the housekeepers secured portant aspect of creating a productive and positive work- 


agreement, at a meeting on 23rd January, that HR and man- 


ahha . ; place. 
agement will, in future, properly communicate with them in 
via staff meetings and that instead of doing each role every However, if you are still having issues in your workplace you 
other week, they will swap roles twice a month. The agree- can always count on UNISON for advice and support! 


Sleaford and Trust Ranking in LGBT+ Changes 


LPFT Lead Convenor, Richard Holmes 


Following work on the Trust’s estate strategy and the need to 
make best use of its estate and finances, it has been decided 
to look again at how the Trust currently uses unit 4, 8 and 9 at 
The Point in Sleaford. 


As a UNISON representative I’ve been involved in a piece of 
work from both an employment relations and Health and safety 
point of view to identify how Unit 8 in Sleaford could be closed 
and staff accommodated into existing buildings on the same 
site. This is now going to enable the Trust to sub-let the accom- 
modation to another local public sector organisation. 


Consultation sessions have taken place with staff from Unit 8 
with a representative being present at every meeting to ensure 
that staffs views and concerns are considered and whilst the 
plan is being developed and shaped. Final decisions have now 
been made about where people will sit and sessions have con- — 
cluded and the consultation has closed. The first moving phase 
is to commence on the 11" February, followed by the remaining foo 
staff commencing 24™ February. | 


Further exciting news, for the ninth year running LPFT have par- | 
ticipated in the Stonewall Workplace Equality Index, a bench- 
marking tool for employers on how inclusive their workplace is 
for lesbian, gay, bisexual and transgender people. 

Out of 502 employers involved in the 2020 Index, which is a 
huge increase on the number of entries from last year, LPFT has 
been ranked at 101st (77th in 2019) narrowly missing top 100. 
While this is down by 24 places, the Trust’s overall score has 
increased slightly. 











Photo Pledge Competition Still 
at Lincolnshire Community Open - £20 Gift Vouchers To Be 


H | 
Health Services Won! 
LCHS Lead Convenor, Angie Tunnicliffe Prizes: 


Celebrating Long Service 


1x£20 voucher for each of the 5 sectors of the branch — ULHT, 
LPFT, NHSPS, LCHS and Private & Voulentary (P&V) 


How to enter: 


Take a photo with the pledge at the back of this newsletter — 
post it publicly on Facebook, twitter or Instagram with the 
hashtags #lincshealthAGM2020 and one of #ULHT #LPFT 
#LCHS #PandV 


RA Alternatively you can email your pledge 
—= 


Í a AÀ to lincshealthbranch@gmail.com including your full name, and 


which sector of the branch you work in. Please indicate if you 
would be happy for the branch to share your photo on social 
media. 


Closing date for entries: 


Helen (pictured, right with Angie, left) has been a member of 
UNISON for over 25 years and has worked for the NHS for 30 
years. 


5pm on the 4™ of March 2020 


; ; a ; The Draw: 
Helen was a Senior Occupational Therapist in Gainsborough 


until she left recently due to ill health. The winner for each area will be selected at random at the 


| have supported Helen during her illness ensuring that she AGM - if the selected winner is not present another will be 


was treated fairly by LCHS and making sure she had somebody selected. 
there to speak to with any concerns. The support Helen re- 
ceived from her manager and HR has been amazing and | Thinking of becoming a rep? 


Get in touch at: lincshealthbranch@gmail.com 
still supporting Helen in the process of obtaining her ill health We’ll put you in touch with your local Lead Rep, who can guide 


know that Helen has felt extremely supported by all and | am 


pension. and help you to become a workplace representative. 
Helen’s employment ended the day before she would have 
been on the list to receive her award and would have fallen 


Not a member yet? 

through the gaps. Fortunately she mentioned it to me and | You can get in touch with the Branch at 07716558647 and we 
was able to ask HR to honour this wonderful award, of which can send you a membership form. 
they did without question. Or alternatively, you can join online at: 
| was honoured when Helen asked me to attend the LCHS Long join.unison.org.uk 

Service Awards with her, where she received her award for 30 
years’ service to the NHS. Helen is a wonderful lady, always 
full of positivity and a great advocate for the NHS and UNISON. 
When Helen has sorted her pension she will remain a member 
of UNISON as a retired member, paying her one of fee of £15 
for lifetime cover. 

Thank you Helen for asking me to support you and | want to 


wish you a very happy, healthy future. 


Did you know? 


Did you know the reason behind UNISON colours being green 
and purple? 


These colours are the same colours as the suffragettes used 
and it was a deliberate choice when the union was formed in 
1993 to use these to support the women in UNISON. 





